Stansted Free Church Health & Safety Policy

This document has been prepared in accordance with the provisions of the Health and Safety at Work etc. Act 1974 and the regulations made under it. The policy is in three sections:

Section A  General statement of policy
Section B  Organisation and responsibilities
Section C  Arrangements
SECTION A GENERAL STATEMENT OF POLICY
Our policy, so far as is reasonably practicable, is to provide and maintain safe and healthy working conditions, equipment and systems of work for our congregation and voluntary helpers, and to provide such information, training and supervision as they need for this purpose. We will also endeavour to ensure, so far as is reasonably practicable, the health, safety and welfare of all members of the public involved in any  activities arranged by the church. The allocation of duties for safety matters and the particular arrangements that we will make to implement this policy are set out below. The policy will be kept up to date, particularly in the light of any changes to our activities. To ensure this, the policy and the way in which it has operated will be reviewed regularly and the appropriate changes made. In order to ensure that health and safety matters are kept constantly under review, health and safety will be on the agenda for church meetings, and when appropriate, church members will be consulted in order to seek their views on health and safety matters. This policy will be reviewed every two years.
SECTION B ORGANISATION AND RESPONSIBILITIES
Responsibility of the church
The church meeting has overall responsibility for health and safety and will ensure that arrangements are in place to satisfy health and safety regulations and appropriate Codes of Practice. A health and safety manager and/or team will be appointed to oversee this.
Responsibility of voluntary workers

All members of the congregation and voluntary workers have a responsibility to co-operate in the implementation of this health and safety policy and to take reasonable care of themselves and others whilst engaged in church activities. They must therefore:

1 
Comply with safety rules, operating instructions and working procedures 
2 
Use protective clothing and equipment when it is required
3 
Report any fault or defect in equipment immediately to the appropriate person
4 
Report all accidents (however minor), injuries, near misses or other potential safety hazards as soon as possible
5 
Not misuse anything provided in the interests of health and safety
6
Comply with Health & Safety and Safeguarding Guidelines for The Place on the Hill and Messy Church (if applicable).
3
SECTION C  LOCAL ARRANGEMENTS

This section sets out our arrangements to minimise as far as is reasonably practicable risks to the health and safety of the congregation, voluntary workers and members of the public attending worship, church events and regular activities.
(a) First Aid
First Aid Boxes and Accident Books are located in the church and hall kitchens.  All accidents should be recorded and major incidents reported in line with RIDDOR.
(b) Fire

In the event of a fire, dial 999. There is no telephone or fire alarm on the premises.  Fire exits in the church and hall are clearly labelled. 
(c) Electrical Safety

All portable electrical equipment is PAT tested every five years. Hirers are responsible for testing any equipment used on the premises.
(d) Risk Assessment

The health & safety manager and/or team will consider the risks for services, church events and regular activities, and produce a risk assessment and fire risk assessment, which will be reviewed every 2 years. They will ensure that all helpers (and members of the public if appropriate) are made aware of the potential risks and the control measures in place.   Hirers are responsible for their own risk assessment but in exceptional circumstances, such as a pandemic, will be required to abide by additional safety measures put in place by the church.
(e) Safeguarding
A safeguarding policy which includes safer recruitment is in place and will be reviewed yearly by the Minister and Safeguarding Team.  A copy will be given to all volunteers. Written parental consent will be obtained for any church event or regular activity where photographs in which children can be identified are taken and intended for publication in newsletters or on the internet. A Health and Safety and Safeguarding Guidelines document has been produced document and will be given to all volunteers at The Place on the Hill and any other similar events. Regular hirers working with children and young people or vulnerable adults will be asked for their safeguarding policies, or asked to follow our policy of they do not have one.
(f) Safe Working

Lone Working Volunteers who are working alone on the church premises should inform another person of their intentions and contact that person when they have completed the work and left the premises. Volunteers who are Working at Height must not be on the premises alone.  
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